Resolution No.: 15-897
Introduced: January 18, 2005
Adopted: February 15, 2005

COUNTY COUNCIL
FOR MONTGOMERY COUNTY, MARYLAND

By: County Council

SUBJECT: Approval of Retroactive Increase to the Minimum and Maximum Salaries on the Salary
Schedule for Uniformed Fire/Rescue Managers

Background

1. Section 10-3(e) of the Montgomery County Personnel Regulations states that the salary rate or
range for each pay grade or pay band on an approved salary schedule must remain in effect until
a change is approved by the County Council. Under Section 33-1 1(b)(3) of the County Code, the
Council must approve amendments to the uniform salary plan by resolution.

2. County Code Section 33-11(b)(9) lists factors which the Chief Administrative Officer must use
as a basis for any recommendation to amend the Fire/Rescue managers salary schedule.

2. The Chief Administrative Officer has recommended a 5 percent increase in the minimum and
maximum salaries on the approved salary schedule for Fire/Rescue managers, retroactive to
July 11, 2004. The recommendation of the Chief Administrative Officer was based on
consideration of the salary increases given to Fire/Rescue bargaining unit employees under the
current collective bargaining agreement, the salaries of fire/rescue managers in neighboring
jurisdictions, and other relevant factors.

Action

The County Council for Montgomery County, Maryland, approves the following resolution:

Effective July 11, 2004, the Council approves a 5 percent increase in the minimum and maximum
salaries on the salary schedule for Fire/Rescue managers.

This is a correct copy of Council action.

Evde 70 foblsor—

Elda M. Dodson, EMC
Acting Clerk of the Council




